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Inorder oplimally
[E < 1 Million [ 210 Milion andless than I >50 Milion [ Answer Option 3
T > 1 Million and =10 Million 50 Million
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F i whether formal salary structure or set pay grades for-
[ Some Positions [ All Fositions  [0) Other, please comment
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‘When do you review employee’s salary or pay to determine whether you will adjust their pay:
g Annually; during theirperfomance |y In compliancewiththe collecive [ Other; please speciy
review agreement
Annually; ontheiremployment
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‘Whatis the average ‘planned increase (% of payroll) that you have budgeted for delivery in 20107
1 W2 3% WER4% EES0% [ NA N Other, pleasespecify
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What basis will you use to determine pay increase elegibility for

employees?

Other: f

Collective Agreement

General across the board increase (same for all)

Seniority

Pay for performance

0% 10% 20% 30% 40% 50% G60%

1



"&1 %$ , 1"

Overall. do ic i in this job family during 20107
[ Overall Reds l [ Static I Other, please specify
I Overall Increase in Headcount
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Incs Average

20 $79,382

Please indicate which of the
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‘Annual Bonus/Incentive Plan
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# Simple Avg Avg Avg
Incs Avg Base Low High

29 $38,836 $39,653 $36,724 $42,961

Industry 20
NFP 9

$42,039 $42,207
$34,259 $33,979

Is this position eligible for overtime?

Additional Commen it
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Is this position unionized?
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# Simple wtd Avg
Incs Avg Base
25 61,805 71,223
22 66,027 73,890
3 51,250 51,667

Is this position eligible for overtime?

Additional Commen it
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High
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16 $24.54 $28.66 $24.04  $25.29

Is this position eligible for overtime?

Additional Comment it

No I 25
N . ]
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Is this position unionized?
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